
Sandians on Poverty Board 


Sandoval County has a new look these 
days. The town of Bernalillo has new side¬ 
walks and a park. At Algodones, there’s a 
stone archway and wall around the ceme- 
tary. At Pena Blanca, Placitas and other 
communities in the 3700-square-mile coun¬ 
ty, projects such as parks, water systems, 
road improvements, landscaping and other 
community improvements are underway. 

These are Office of Economic Opportu¬ 
nity projects administered by the Sandoval 
County Economic Opportunity Corporation. 
Gordon Ross (3152) is president of the 
organization. Joe Lobato (2221) is vice 
president. Both Sandians were elected to 
the Board by residents of their communi¬ 
ties and were named to their positions in 
July. R. G. Elliott (AEC/ALOO) is also a 
member of the Board. 

In addition to the community improve¬ 
ments listed, the corporation is involved in 
youth and adult education programs, and 
a wide range of programs embracing serv¬ 
ices to pre-school children through senior 
citizens. 

The Sandians share with the 19-member 
Board of Directors the corporation’s re¬ 
sponsibility for the operation and effec¬ 
tiveness of the programs. Both men devote 
from 30 to 40 hours a month to the work 
of the corporation. 

“There is much criticism of war on 
poverty programs at the moment,” Gordon 
says, "and it was my own skeptical atti¬ 
tude that got me involved in the beginning. 


As a taxpayer, I wanted to see where my 
money was going, so I attended some meet¬ 
ings of the Algodones community associa¬ 
tion. One thing led to another and my 
enthusiasm for the programs finally 
pushed me into a position of responsibility. 
I’ll tell you, we are getting our money’s 
worth. The programs are answering human 
needs. Sandoval County is a better place 
to live.” 

Joe Lobato agrees. He became involved 
when a neighbor of his in north Bernalillo 
needed help and didn’t know where to go. 
He was shuffled from one agency and 
office to another. 

“Information and education are our 
prime purposes,” Joe says. “In a county 
like Sandoval with a Spanish heritage of 
400 years, we have proud people who do 
not accept handouts, who do not want to 
get involved in red-tape bureaucracy. Still, 
in a county with 2700 families, 58 percent 
have a total annual income of $3000 or less. 

These people need some help in finding 
opportunities and even taking advantage 
of such rights as social security. Our legal 
aid program with individual counseling 
services has provided tremendous help in 
this area. 

“In addition to direct legal aid, the pro¬ 
gram provides individual counseling and a 
consumer education program. It channels 
people to the right agencies to solve their 
particular problems.” 


It's ACTION That Counts 

Sandia Laboratories employees enthusiastically support manage¬ 
ment’s position that actions speak louder than words in the many 
programs aimed at helping the underprivileged, the disadvantaged, 
the handicapped and the poor. In this special issue we reprint a 
selection of articles from the LAB NEWS in which some of these 
action programs are described. Some of these activities are part of 
Sandia’s ongoing Affirmative Action Program as a Plans For Progress 
company, and others are the efforts of individual employees, func¬ 
tioning as concerned private citizens. The rewards for such dedicated 
community service workers are in the personal satisfaction they 
derive from helping others — not in the publicity. But we hope that 
these accounts of people at work in real service to humanity may 
inspire others and help to underscore the point that although none of 
us can do everything, each of us can do something. 



SANDIA MEMBERS of the Vice President's Task Force on Youth Motivation are, from left, 
Bill Ormond (3112), Harvey Brewster (3244), Art Hardeman (9426), Kathy Lawson (1121), 
and George Williams (9413). Members visit predominantly minority group colleges to discuss 
opportunities available in industry for those who train themselves to meet the qualifications. 


Sandians Serving with Vice President’s 
National Task Force on Youth Motivation 


Five Sandians are participating in one 
of the most challenging and satisfying ef¬ 
forts of the Equal Employment Opportun¬ 
ity program. Designated the Vice Presi¬ 
dent’s Task Force on Youth Motivation, 
the program calls for representatives from 
industry to visit predominately minority- 
group high schools and colleges to counsel 
with students. Since these representatives 
are themselves members of minority groups, 
they serve as witnesses to the fact that 
opportunity is available to those who pre¬ 
pare for it. 

They inform the students about oppor¬ 
tunities in industry and how best to pre¬ 
pare for and seek these opportunities. 

George Williams, a programmer in Data 
Center Division 9413, recently visited 
Grambling College in Louisiana. Art Hard¬ 
eman, a programmer in Administrative 
Systems Division II 9426, last week visited 
Morris College in South Carolina. Last 
year, Kathy Lawson, a physical chemist in 
Electro-Optical Analysis Division 1122, vis¬ 
ited Tuskegee Institute in Alabama. 

Harvey Brewster, an administrative staff 
member in Security Information and Edu¬ 
cation Division 3244, and Bill Ormond, an 
administrative staff member in Position 
Evaluation and Classification Division 3112, 
are both waiting for their assignments 


from the Task Force Headquarters in 
Washington, D.C. 

When visiting the campuses, the San¬ 
dians are members of a team from var¬ 
ious participating industries. More than 
370 firms are cooperating in the program, 
serving more than 50 academic institutions. 

After meeting in Washington to unify 
their presentations, the team members then 
visit the assigned campus as a group. The 
program varies, but usually includes a 
formal presentation by each team mem¬ 
ber to an assembly of all the students. 
Later, meetings are held with smaller 
groups and individuals. 

According to George Williams and Art 
Hardeman, the individual sessions are most 
satisfying. 

“We can answer specific questions and 
provide individual counseling,” Art says. 
“We can also tell when we have provided 
information of some benefit to a student. 
This makes the effort worthwhile.” 

George finds that most of the questions 
pertain to his own educational achieve¬ 
ments and how he became a programmer 
at Sandia. 

“I tell them that there is no shortcut 
to a position in industry,” George says. 
“You have to woi-k to earn the qualifica¬ 
tions. With the proper qualifications, there 
are ample opportunities.” 


Teenagers Learn Basic Algebra Through Patience of Sandia Volunteers 


“They’re very receptive. I’m amazed at 
how hard they are working this summer.” 

“Algebra is a subject which many fail. 
This training will ensure better success in 
understanding the subject.” 

These are typical statements from three 
Sandia mathematicians, Don R. Morrison 
(1713), Fred R. Norwood (1721) and Diane 
Holdridge (1711), who are unselfishly 
donating two evenings a week to tutor a 
group of teenagers in the Martineztown 
section of Albuquerque. 

The assistance was requested by Sister 
Dominic of San Ignacio parochial school. 
The children and the three tutors were 
brought together by Armando Bernal of 
the Office of Economic Opportunity. This 
class might be considered a high school 
version of the popular Headstart program 
(originally set up to better prepare chil¬ 
dren from diverse cultures who are about 
to enter first grade). 

Initially 10 children signed up for the 
algebra assistance. Dropouts haven’t been 
a problem; instead one additional youngster 
has been added to the rolls. All will enter 
10th grade this fall. Enrolling in the course 
was not a question of “flunking out;” 
rather it was a case of their trying to do 
better than average in the subject. 

Fred offers a formal course in algebra, 
and Don and Diane help with a more in¬ 
dividual approach. Fred’s wife, Irene, also 
assists the youngsters when they encounter 
a problem. 

“With teenagers, there’s no language 


problem to be overcome and they respond 
when they realize people are interested in 
helping them,” Fred explains. “The idea 
is to challenge and inspire them to learn 
what’s difficult.” 

Fred has had experience in tutoring and 
teaching on all levels — from pre-schoolers 


learning the alphabet to adults preparing 
for doctoral oral examinations. Don has 
taught in high school and at the university 
and has tutored non-English speaking 
adults. Diane has had teacher trianing at 
the junior high school level. 

Since the informal program began in 


early July, the teenagers have covered 
much of the theory presented in the first 
two or three months of high school algebra. 
Initially Don thought, “That’s too much 
to expect. You can’t use a ‘sink or swim’ 
approach. My inclination was to be in- 
(Continued on Page Four) 



YOU UNDERSTAND, don't you?" Diane Holdridge (1711) asks ALGEBRA TUTORING during the summer months has been given 

Robert Olivas, whom she tutors in math. Looking on are Margaret by Fred Norwood (1721) to youngsters in the Martineztown section 

Sandoval and Elizabeth Villescas (right). of Albuquerque. Here he explains a point to Steven Archibeque. 









Sandia Participates in Plans 
For Progress Vocational Institute 



SIGNING IN—Alice Miner (3232), left, assists the first of 165 Youth Opportunity Campaign 
participants who joined the company for the summer. The national program provides 
meaningful work and training opportunities for the students. The trainees are, from left, 
Eva Lopez, Faye Aiken and John Hedquist. 

165 Join Sandia for Summer 

Trainees Signing In for Start 
Of 4th Youth Opportunity Program 


For the fourth summer, Sandia will be 
participating in President Johnson’s Youth 
Opportunity Campaign to provide tempor¬ 
ary summer work and training experiences 
for students returning to school in the fall. 
Some 165 students have joined the com¬ 
pany to participate in the program. Selec¬ 
tion is based on their academic qualifica¬ 
tions and degree of economic need. 

At Sandia Laboratory, 150 students have 
signed in. At Livermore, 14 have joined 
the company. Tonopah Test Range has one 
trainee. 

Of the group, 59 are rehires from last 
year. In 1965, Sandia hired 80 students. In 
1966, 81 were hired; and last year, 110 
joined the company. 

In recruiting the students, Sandia had 
the cooperation of schools and state 
employment offices. An effort was made 
to solicit the interest of last year’s trainees 
to realize as much savings as possible on 
the cost of required security clearances 
and training. 

Trainees will work primarily on assign¬ 
ments in clerical, manual and laboratory 
areas. The summer at Sandia will pro¬ 
vide valuable experience for the trainees 
and, in so far as possible, assignments are 
consistent with their educational goals. 

In the past, trainees have commented 
on the benefits of this exposure to the in¬ 
dustrial environment. In addition to de¬ 
veloping new skills, the employment at 
Sandia will help make it possible for the 
students to continue their education. 

A number of them have already signed 
up for Sandia’s out-of-hours courses this 
summer. This opportunity was made pos¬ 
sible because students of previous years 
stated that they wished they could have 
participated in Sandia’s job-related educa¬ 
tion programs. 

Early in May, the Training organization 
mailed a list of available courses to the 
selected students. The response was grati¬ 



fying, according to Division 3132. Some 89 
students are enrolled in 21 courses ranging 
from a special Student Problems Seminar 
to Basic Computer Principles. 

Fifty-nine of the trainees have at least 
one year of college. Fourteen were re¬ 
cruited from state technical institutes. 
Seventy have completed high school and 
22 will be returning to high school. 

In past years, the students came primar¬ 
ily from local communities. A special ef¬ 
fort was made this year to recruit students 
from the economically deprived areas of 
New Mexico. Twenty-three responded from 
these areas. 

The Youth Opportunity Program at San¬ 
dia is administered by Dick Chapman, 
Alice Miner and Helen Kluver of Person¬ 
nel Division II 3232 under W. L. Martin. 
Employment interviews were conducted by 
Eleanor Kelly and Frieda Salazar of Em¬ 
ployment Division 3251 

New Post for 
J. R. Garcia 

On May 1, J. Robert Garcia, manager of 
Personnel Department 3230, was trans¬ 
ferred to newly created Department 3260, 
Equal Employment Opportunity Special 
Assignment Department, to work on San¬ 
dia’s role in the Plans for Progress Pro¬ 
gram. Bob expects to spend about one year 
on this assignment. 

In accordance with the Plans for Prog¬ 
ress agreement signed between Sandia and 
President Johnson three years ago, Bob’s 
appointment will strengthen Sandia’s 
pledge for affirmative action to ensure 
equality in opportunity for all job appli¬ 
cants and those already employed. 

In his new assignment, Bob will be work¬ 
ing closely with other executives of the 
Bell system throughout the country to sup¬ 
port this vital national effort. 

Bob’s first major task will be to help set 
up a Conference of Southwestern Region 
Employers to be held in Albuquerque June 
26-28. The conference will be sponsored 
by the Community Relations Services of 
the Department of Justice, the Inter- 
Agency Committee for Mexican-American 
Affairs and the Plans for Progress organ¬ 
ization. Representatives from the Bureau 
of Indian Affairs and various organizations 
interested in minority group problems will 
be invited to take part in this meeting. 

The purpose of the conference is to give 
the representatives from the various in¬ 
dustries an opportunity to outline the ac¬ 
tions they are taking to ensure equal em¬ 
ployment opportunity for all citizens. 
Representatives from minority groups will 
be able to relate what they themselves are 
doing to prepare their people to qualify for 
employment. 

Although Bob’s efforts will be concen¬ 
trated in the Southwestern region of the 
U.S., primarily in New Mexico, he will be 
working directly with representatives of 
federal agencies and private industry. 


Frieda Salazar, employment representa¬ 
tive in Employment Division 3251, recently 
attended a three-week Vocational Guid¬ 
ance Institute at the University of New 
Mexico. The Institute was sponsored by 
the Plans for Progress organization and 
participating local firms, including San¬ 
dia Laboratories, which are members of the 
Albuquerque Human Resources Council. 

The Institute was concerned with the 
problems of poverty, of economically and 
socially disadvantaged youth, of school 
dropouts, and with ways in which to chan¬ 
nel the youngsters into positive partici¬ 
pation in society and into productive em¬ 
ployment in industry. 

Attending the Institute were junior high 

Jobs and Education Discussed 
By Sandians at NAACP Meet 

Employment opportunities and the 
values of education were among the topics 
discussed by W. L. Dodd (3252), Plans for 
Progress coordinator for Sandia, and 
George O. Lawrence (4151) during the 
16th annual convention of the New Mex¬ 
ico State Conference of Branches of the 
National Association for the Advancement 
of Colored People. 

Featured speaker at the opening ses¬ 
sion, Oct. 13 in Roswell, was Samuel C. 
Jackson, U. S. Equal Employment Oppor¬ 
tunity commissioner, Washington, D. C. 

On Saturday, Mr. Dodd wasi a panel 
member at three workshops. The subjects 
of these sessions were “How to Apply for 
a Job,” “Job Opportunities,” and “EEO 
and the Job." 

Mr. Lawrence counseled youths on the 
benefits derived from staying in school. 

J. A. Chacon to Washington 
On Mexican-American Staff 

For the next three 
months, J. Andy 
Chacon, program¬ 
mer in Administra¬ 
tive Systems Di¬ 
vision II 9426, will 
be on temporary as¬ 
signment in Wash¬ 
ington, D.C., with 
the Inter-Agency 
Committee on Mex¬ 
ican-American Af¬ 
fairs. 

Andy participated in discussions on bi¬ 
lingual education and bi-cultural values 
when the Committee held hearings in El 
Paso last October. President Johnson es¬ 
tablished the Committee “to assure that 
Federal programs are reaching the Mexi¬ 
can Americans and providing the assist¬ 
ance they need, and to seek out new pro¬ 
grams that may be necessary to- handle 
problems that are unique to the Mexican- 
American community.” 

While he is on leave of absence from 
Sandia, Andy will serve as a consultant to 
the Committee and will be particularly 
concerned with program development. 

“This appointment is a direct result of 
my participation in the El Paso meeting,” 
he says, “and is indirectly the result of a 
paper I wrote while in Peru on the effect 
of cultural shock on volunteer effective¬ 
ness. (In 1965, Andy spent nearly a year 
as associate director of the Peace Corps 
in Peru.) 


and high-school counselors from local 
schools and surrounding communities. 

The Institute was unique in approach¬ 
ing the problem of understanding the 
disadvantaged environment — participants 
stayed in homes of welfare recipients dur¬ 
ing one session of the Institute or, in the 
case of several of the men, were assigned 
to “scrounge” for a living for two days 
with only 20 cents in their pocket. 

Other Institute sessions included tours 
by participants of local industry. Frieda 
arranged a tour of Sandia Laboratories 
which included visiting the Sphere of 
Science, Development Shops, computer 
facilities, keypunch operations and the 
Personnel organization. During the tour, 
she discussed Sandia requirements for 
entry-level positions, particularly the 
qualifications needed by applicants for ap¬ 
prenticeship programs and for graded po¬ 
sitions. 

William G. Funk, manager of Employ¬ 
ment Department 3250, opened the third 
session which outlined industry participa¬ 
tion in youth motivation activities. Bill 
was chairman of the steering committee 
of the Institute and serves as chairman of 
the Albuquerque Human Resources Coun¬ 
cil, an organization of Plans for Progress 
firms. 

Bill pointed out that the Institute was 
initiated three years ago by Sandia Lab¬ 
oratories and Mountain States Telephone 
as one of the affirmative action programs 
that were pledged under the Plans for 
Progress effort. The Institute has been con¬ 
ducted annually since that time. 

Ultimate purpose of the national Plans 
for Progress organization is to provide 
more jobs for members of minority groups 
and to raise economic and cultural stand¬ 
ards of minority groups and the under¬ 
privileged in this country. 

“We consider the youth motivation pro¬ 
gram one of the most important activities 
for a Plans for Progress company,” Bill 
said. “This is affirmative action with long- 
range benefits to individuals, to industry 
and to society. Somehow we have to break 
the pattern of poverty that has been con¬ 
tinued from generation to generation.” 

The Institute generated deep awareness 
of the complexities of the problems, ac¬ 
cording to Frieda. “It was gratifying to 
see the eagerness shown by the counselors 
in learning industry’s needs and the ways 
in which they could help place students 
in jobs,” she said. 

“One requirement placed on the par¬ 
ticipants,” Frieda said, “was to write a 
paper recommending ways in which the 
problems of disadvantaged youth might 
be solved. Many of the suggestions were 
considered good enough to be put into 
effect by school officials almost immedi¬ 
ately. 

“The important achievement of the In¬ 
stitute seems to me to be that Plans for 
Progress firms demonstrated their full 
commitment to help solve the problems. 
This is a new force against poverty, and a 
powerful one. It is no longer solely the 
government’s problem or society’s prob¬ 
lem or a welfare agency’s problem but 
to a large extent it has become industry’s 
problem. And it seems to me that the full 
support of American industry can do more 
to solve the problem of poverty than per¬ 
haps any other effort. 



NAVAJO CHILDREN from the Aneth (Utah) Boarding School recently visited Sandia as 
part of a program designed to motivate the children for career opportunities. During 
their visit to the Sphere of Science, Mrs. Dorothy A. Cowboy (3126), left, described her job 
responsibilities in the Navajo language as many of the children did not understand English. 




'The Myth and Reality' 


Mexican American, Indian Work Problems Discussed by Industry 


The Southwest Employer Conference on 
Mexican American and Indian Employ¬ 
ment Problems, underway in Albuquerque 
this week, is an example of affirmative ac¬ 
tion being taken by Sandia Laboratories 
and other companies to meet the challenge 
of providing jobs for those in minority 
groups. 

Helping to • organize the meeting, July 
10-12, was J. Robert Garcia, who is on 
special assignment at Sandia to aid in 
the Equal Employment Opportunity (EEO) 
program. The conference was co-sponsor¬ 
ed by Plans for Progress, the Inter-Agency 
Committee on Mexican American Affairs, 
and the National Citizens Committee for 
Community Relations (under the U.S. De¬ 
partment of Justice). Chairman of the 
conference was W. Paul Thayer, president, 
Ling-Temco-Vought Aerospace Corpora¬ 
tion. 

General session began Thursday with 
talks by Vicente T. Ximenes, EEO com¬ 
missioner and chairman of the Inter- 
Agency Committee on Mexican American 
Affairs; the Rev. Henry J. Casso, Episcopal 
Vicar for Urban Affairs for San Antonio; 
and Wendell Chino, president, National 
Congress of American Indians. 

Four panel discussions were held con¬ 
currently later in the morning on the 
subject, “Communicating with the Barrio 
and the Reservation; The Myth and Real¬ 
ity.” Ray B. Powell, vice president 3000, 
was the industry representative on one of 
the panels. Each panel also included per¬ 
sons from the barrio and reservation to 
express their viewpoints. Other members 
on Mr. Powell’s panel were Joseph Herr¬ 
era, On-the-Job-Training director, SER- 
Jobs for Progress, Inc.; John Huerta, tri- 
regional EEO coordinator. Post Office 
Dept.; and Joe Fernandez, president, Ar¬ 
mijo Community Assn., Albuquerque. 

In reference to the discussion, Mr. 
Powell said: 

“If we are going to help the economically 
and socially disadvantaged in our society, 
we must first explode the myths that have 
been created about these people. There is, 
for example, the myth that ‘these people’ 
are satisfied with their existence and 



R. B. POWELL (3000) 

“We must explode the myths that create a 
barrier between people 


wouldn’t leave their barrios (Spanish¬ 
speaking neighborhoods in a city, especially 
the Southwest) and reservations if given 
the opportunity for well-paying work else¬ 
where. 

“This leads to the biggest myth of all 
that we entertain about other people—that 
somehow they are unchangeable. And yet, 
the most obvious reality around us is that 
they, and we, are constantly changing— 
some of us feel even too fast. As the chil¬ 
dren of the barrio and reservation watch 
the world changing around them, it will be 
impossible for anyone to prevent their 
acquiring new desires and new needs. 

“Once we have exploded myths like these 
and really get to communicating with one 
another, we must be sure that our com¬ 
munications are not limited to just words. 



D. S. TARBOX (3200) 

"New goals will require cooperation between 
labor and industry 


We communicate a great deal more ef¬ 
fectively with actions than we do with 
words. 

“The lot of the less fortunate in our 
society must be improved, and it is to the 
best interest of all citizens that this change 
be brought about as quickly as possible.” 

Later in the afternoon, during a general 
session, J. E. Twomey, manager, corporate 
EEO administrator. Western Electric Com¬ 
pany, discussed WE’s efforts to aid the 
hard-core unemployables. 

This morning, concurrent panel dis- 



“It’s time to design a training program around 
‘people needs'." 


cussions were held again. D. S. Tarbox, 
director of Security and Industrial Rela¬ 
tions 3200, was moderator of a panel dis¬ 
cussion on “Developing Union-Industry 
Cooperation on Minority Problems.” Mi-. 
Tarbox has participated in the manage- 
ment/union contract negotiations that 
have taken place at Sandia during the 
past nine years. He believes that the solu¬ 
tion to the minority unemployment prob¬ 
lem calls for cooperation between labor 
and industry, in addition to the ability and 
desire of industry to create meaningful 
work. (Continued on Page Four) 


Bob Esterly, Bill Chandler Serve 
On Local 'War on Poverty' Board 



"THE PROBLEMS and the important role of the Spanish-speaking minority in this country" 
were among the topics discussed by Lorella M. Salazar (3111) during a recent visit in 
Washington with Vice President Hubert H. Humphrey. In line with the subject of the meet¬ 
ing was the arrival this week of representatives of the Department of Health, Education 
and Welfare to discuss with Mrs. Salazar and other community leaders opporrunities 
and fair consideration of Mexican-Americans for employment in the Federal Government. 


Bob Esterly (9614) and Bill Chandler 
(3112) are members of the Albuquerque- 
Bernalillo County Economic Opportunity 
Board, the local non-profit corporation 
which plans and coordinates most of the 
“war on poverty” efforts in the county. 

Bob is an elected “member-at-large” on 
the Board, while Bill is a representative to 
the Board from the United Community 
Fund. The Board is composed of 31 mem¬ 
bers, 14 representing organized neighbor¬ 
hood associations where most of the 
projects are conducted. 

“Although it is difficult to summarize 
the work of the Board,” Bill says, “we can 
say it is responsible for a number of long- 
range programs aimed at breaking the pat¬ 
tern of poverty and providing new dignity 
in the lives of the poor. It deals with diffi¬ 
cult and complex problems of social 
change.” 

Board members make basic policy deci¬ 
sions about local operations of such pro¬ 
grams as Headstart, which prepares young¬ 
sters for first grade, and Upward Bound, 
which is aimed at motivating continued 
education and developing the existing po¬ 
tential of high school juniors. Both pro¬ 
grams embrace economically and culturally 
deprived children. 

The Board is involved in many programs 
of the neighborhood centers, all designed 
to provide new opportunities for develop¬ 
ment of human resources. These neigh¬ 
borhood centers, such as the one at Ba¬ 
relas, are provided with a professional 
staff. The staff arranges services such as 
medical, mental health, family counseling, 
general referral and consultation on var¬ 
ious community resources such as legal aid, 
adult education classes and vocational 
training. 

“The neighborhood centers are tre¬ 
mendously involved in a great number of 
projects,” Bob says. “The important thing 
is that the people receiving the services 
from the centers are also active in the 
initiation of the programs, the operation 
of the programs and the benefits of the 
programs. It is a new social concept. The 
welfare dole is not the answer to poverty. 
Maybe this new approach isn’t either— 
it is too early for judgments—but the 
results are encouraging so far.” 

Bob has served on the Board since last 
October. It has been an educational ex¬ 


perience. 

Bill, who has been a member of the 
Board for three months, agrees. 

“Poverty is a deep rip in the fabric of 
our society,” he says. “The statistics tell 
the story—65,000 people in Bernalillo 
County exist at the poverty level or below. 
These people and their children are the 
ones involved in the programs. Board 
members can only offer judgments on 
proposed programs and administrative 
advice on current programs. To be suc¬ 
cessful, the programs must create initia¬ 
tive in the people who participate. The 
programs are aimed at providing these 
people with direction into the full par¬ 
ticipation of American life.” 

Many programs and institutions are in¬ 
volved in the neighborhood centers. The 
UNM Medical School is responsible for 
conducting pre-natal examinations and re¬ 
ferring patients to community medical 
services. Classes are provided in con¬ 
sumer education, sewing, vocational skills, 
basic language and math, and mechanics. 
Day care is provided for children so that 
their mothers may work or take training 
leading to jobs. Staff people survey needs 
of the neighborhoods, help people organize 
credit unions, help organize cooperative 
purchasing and community improvement 
projects. 

“Here is where the war on poverty is 
being won,” Bob says. “Federal officials 
have evaluated Albuquerque’s program and 
rank it among the most successful in the 
nation.” 

Projects of the Board are financed 
through Federal grants and matching local 
contributions. Under the program, local 
facilities and volunteer labor help meet 
the matching funds requirement of the 
Federal programs. 

“There is a great need,” Bob says, “for 
volunteers to perform a number of tasks 
at the neighborhood centers and at the 
administrative headquarters at 222 Third 
St. NW, tel. 242-2796. The staff could use 
general office workers, typists, teachers, 
nurses, doctors, counselors, social activity 
and recreation workers. Anyone who could 
volunteer as little as two hours per week 
on a regular schedule would be welcomed. 
There is much work to do and great sat¬ 
isfaction in doing it.” 







(Continued From Page Three) 


Mexican 

American, Indian 

“Industry will have to set new goals,” 
he says. “We must know where we’re going 
and how we are going to get there. I feel 
keenly that meaningless work with pay, 
but without dignity, is not much better— 
if any better—than welfare.” 

The National Alliance of Businessmen, 
which participated in this meeting, has 
already indicated that industry as a whole 
has accepted its responsibility to provide 
additional jobs. "If you believe in the 
American way of life, it’s obvious that 
this effort must be made by industry 
rather than by the government,” Mr. 
Tarbox adds. 

“Industry feels strongly that it should 
create meaningful opportunities, but the 
individual must also do his part in pre¬ 
paring for and taking advantage of these 
opportunities,” Mr. Tarbox says. “Finally, 
industry will have to work with the school 
systems to ensure that industry’s needs are 
reflected in the curricula. Industry pays a 
fantastic amount of money in taxes and it 
has every right to expect that these monies 
be spent in a way that is better for both 
the student and industry. Unfortunately, 
too many of our graduating students are 
not prepared to meet the needs of in¬ 
dustry.” 

M. A. McCutchan, supervisor of Position 
Evaluation and Classification Division 
3112, was a member of a panel discussing 

(Continued From Page One) 

Learn Algebra 

dividualistic in helping each student with 
his problems.” But Fred believes that 
once you know the basic rules, it’s merely 
a question of applying those rules to ex¬ 
ercises and problems. “I give them lots 
of homework,” Fred says. “It’s the best 
way to learn because they must sit down 
by themselves and learn to think out the 
answers.” 

Before the course ends later this month, 
the youngsters will also be briefed in set 
theory and modern mathematics. 

Why the emphasis on algebra? As Don 
explains, “The world is getting more scien¬ 
tific even at elementary levels, and algebra 
is very fundamental.” Fred points out 
that algebra is not only a requirement for 
entrance to most colleges (and these teen¬ 
agers are encouraged to go to college if 
at all possible) but it also is a requirement 
for entering many training and pre-ap¬ 
prenticeship programs. 

The three Sandians hope to continue 
coaching this same group of teenagers in 
other subjects. 

Meanwhile, additional persons are need¬ 
ed to help tutor other children in a variety 
of subjects, as meeting spaces become 
available. Either Don, Fred or Diane can 
provide information. 


Work Problems 


“Bringing Vocational Education into Line 
with Industry’s Needs.” He believes that 
it is time to design a training program 
around "people needs.” “Until now,” he 
says, “in our vocational programs, we have 
been training specifically for industry's 
needs. That program has been successful. 
But, an even greater challenge is to find 
jobs for those who are habitually unem¬ 
ployed. To solve this problem, we must 
find ways of motivating these people.” 

Mr. McCutchan is chairman of the State 
Manpower Commission, and is a member 
of the New Mexico Advisory Council for 
Vocational Education, and the Study Com¬ 
mission for the Technical Vocational In¬ 
stitute in Aibuquerque. Last month he was 
appointed to the Albuquerque Research 
Council, an organization which aims to 
garner all forces in the community into an 
enthusiastic effort to attract business and 
industry. 

Sandians Flying 
Medical Supplies 
to Indian Tribe 

For the past six years, flying for fun has 
been a favorite pastime of Ed Young 
(1144) and Joe Flanagan (3465). Nowa¬ 
days, however, they fly not so much for 
personal entertainment but primarily to 
help people. 

After flying medical supplies to Sisogui- 
chic Mission in a remote and mountainous 
area of Mexico, the Sandians were so im¬ 
pressed with the need for such service that 
they decided to organize a “missionary 
pilots association.” 

Morton Slater (5262) who accompanied 
Ed on one of the flights to Mexico is also 
active in the effort. 

The three Sandians and other interested 
pilots are currently organizing a flight of 
several planes to the Mission, tentatively 
scheduled for Dec. 16. 

Sisoguichic is the only contact point to 
the outside world for a tribe of Indians, 
the Tarmahura, who are practically iso¬ 
lated from modem Mexico. Only burros 
and airplanes can get into the rugged area. 

The December flight will bring food, 
clothing, medical supplies, candy and pres¬ 
ents for the children at the Mission. So 
far, the cost of these flights ($280) has 
been borne by the Sandians. 

The Sandians became interested in the 
work of the Mission through the efforts of 
New Mexico’s “flying priest,” Father Rich¬ 
ard Spellman. They now see the need for 
an organization of pilots to serve Siso¬ 
guichic and other areas of the Southwest, 
both in the U.S. and Mexico. In this vast, 
thinly populated area airplanes can de¬ 
liver medical and other supplies to relieve 
critical situations. 



SOUTHWEST EMPLOYER CONFERENCE on Mexican American and Indian Employment Prob¬ 
lems, held recently in Albuquerque, found this trio discussing new goals of cooperation: 
(I to r). President Hornbeck; Wendell Chino, president of the National Congress of American 
Indians; and Vicente T. Ximenes, EEO commissioner and chairman of the Inter-Agency 
Committee on Mexican American Affairs. 



ART PINO (4641) was the driving force behind organization of the Zia Little League 
Baseball District. Eight teams participate; 100 youngsters benefit. 


For His Sons, Art Pino Organizes 
Zia Little League Baseball Teams 


Happiness is not a warm puppy. 

There are some kids who would rather 
play baseball than do anything else. Art 
Pino’s two sons (age 9 and 11) are like that. 
Two years ago, they were told that they 
could not participate in Little League base¬ 
ball teams because their neighborhood was 
not included in the organized districts. 

Art (4614) is not the kind of guy to 
take the disappointment of his sons light¬ 
ly. He organized a new Little League Dis¬ 
trict, spearheaded a drive for funds, built 
an organization, and now the Zia League 
has just wrapped up its second successful 
season. 

Eight teams and a total of about 100 
boys participate. The Zia League playing 
fields, located at Southern and Elizabeth 
streets, include two diamonds (completely 
fenced with permanent backstops), dug- 
outs, and an equipment shed. 

The League is financially in the black 
and Art is happy but tired. 

“I had never organized anything before,” 
Art says. “All I did was talk, talk and talk. 
I asked everybody for help. They helped. 
We took care of the thousand things that 
go into building a Little League district.” 

Art signed a personal note for $857 to 
purchase equipment to get the teams play¬ 
ing the first season. Later on, the League 
conducted a money-making project that 
paid off Art’s note and helped start con¬ 


struction on the playing fields. 

An arrangement was made with the City 
of Albuquerque to lease five acres of land. 

“Harry Kinney (1222), a City Commis¬ 
sioner, was tremendously helpful in this,” 
Art says. “Hundreds of people helped. We 
dug post holes, poured concrete, strung 
wire, chopped weeds and scrounged ma¬ 
terials. Local businesses were generous.” 

The work is not finished. Art is nom¬ 
inated for president of the Zia board of 
directors. This will be his third term on 
the board. Plans are already underway for 
next year. 

With the two diamonds complete. Art 
figures the League can handle about 24 
teams next year — 300 more boys. 

The playing fields need improvements— 
bleachers for spectators, grass, sprinklers, 
a public address system, scoreboards, per¬ 
manent concession stands. 

“More work,” Art says. “We will need 
more coaches, umpires and assistants. But 
the work is worth it. There is a tremendous 
satisfaction in providing recreation for 
youngsters. Ask anybody who helped.” 

Among the Sandians who built the Zia 
League baseball district are Doyle Earnest 
(4513), League treasurer who also welded 
the pipe for the backstops; Paul Spencer 
(7613), a team manager; Gilbert Lovato 
(4231), a team manager; and Frank Dug- 
gin (4312), who serves as an umpire. 



EQUAL EMPLOYMENT OPPORTUNITY COMMISSIONER Samuel C. Jackson (center) recently 
addressed a meeting of Albuquerque's Human Resources Council. With Commissioner 
Jackson are (left) Tom E. Robles, area director, EEOC for Colorado and New Mexico; 
and W. G. Funk, manager of Employment and Personnel Department 3150 and chairman 
of the Human Resources Council. 


